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Circular 230 Disclaimer: Any tax advice contained in this newsletter was not intended or written to be used, and cannot be 

used, by the recipient for the purpose of 1) avoiding penalties that may be imposed under the Internal Revenue Code or appli-

cable state or local tax law provisions, or 2) promoting, marketing, or recommending to another party any transaction or mat-

ter addressed herein.   

Note:  Information contained in this newsletter contains technical and business planning concepts to keep you 
informed of available financial ideas and opportunities.  All taxpayers have different tax situations.  To obtain 
specific advice on how or if this information applies to your personal or business situation, we recommend you 
contact your accountant at Turlington and Company, L.L.P. or other financial consultant.   

Turlington and Company, L.L.P. performs financial audits of 

employee benefit plans including pension plans and 401k 

plans. Turlington recently joined the AICPA Employee Benefit 

Plan Audit Quality Center.  The Center is a national commu-

nity of CPA firms that demonstrate a commitment to employee 

benefit plan audit quality and is designed to raise awareness 

about the importance of ERISA audits.  This membership pro-

vides comprehensive resources to our firm as well as timely 

information on a variety of technical, legislative and regulatory 

subjects that enhance the services we provide to our clients. For 

more information on employee benefit plan audits contact 

Terry Berrier at tberrier@turlingtonandcompany.com or at 336-

765-2410 
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 The above noted tax act was signed into law February 17, 2009. It contains numerous income tax related incentives de-

signed to stimulate the economy. Following are selected items from the tax act that may affect you or your business and 

save, reduce or avoid income taxes. 

  

1. The Act contains an $8,000 tax credit for 1st time homebuyers for principal residences purchased in 2009 by November 

30, 2009. The credit is 10% of home cost up to $8,000. Unlike the $7,500 credit for tax year 2008, this credit is not a 

loan and is not required to be repaid. Some conditions are: purchaser has not owed a principle residence within 3 years 

of purchase; home can not be acquired from a related person (spouse, child, parent, grand-child or grand-parent); and 

the taxpayerôs basis in the home can not be attributable to another person (gift, etc). The credit is phased out if tax-

payerôs adjusted gross income is over $95,000 or over $170,000 for taxpayers filing jointly. The credit can be claimed 

on the 2009 tax return or on a 2008 extended or amended tax return. The credit is refundable to the taxpayer if the 

credit exceeds the taxpayerôs tax liability. 

  

2. Sales tax (highway use tax in North Carolina) paid on the purchase of a new automobile is deductible for qualified mo-

tor vehicles purchased February 17, 2009 through December 31, 2009. The sales tax is deductible either as an addi-

tional itemized deduction or an additional standard deduction. The sales tax deduction is limited to sales tax paid on 

up to $49,500 of the vehicleôs purchase price. Qualified vehicles include new passenger automobiles or motorcycles 

with a gross vehicle weight of 8,500 pounds or less or a new motor home.  The deduction is phased out if taxpayerôs 

adjusted gross income is over $135,000 or over $260,000 for taxpayers filing jointly. 

  

3. The Hope Education ñcollegeò Credit has been substantially expanded and is now called the American Opportunity Tax 

Credit. For 2009 and 2010, the maximum credit increased from $1,800 to $2,500. The credit is related to qualified 

education expenses paid during the year (100% of the 1st $2,000 plus 25% of the next $2,000 for a total of $2,500). 

The credit is now available for the 1st four years of college (previously 2 years). The deduction is phased out if tax-

payerôs adjusted gross income is over $90,000 or over $180,000 for taxpayers filing jointly. Qualified education ex-

penses include tuition, fees, and required course materials. 

  

4. Unemployment benefits up to $2,400 are exempt from taxation for tax year 2009. 

 

5. The purchase of a computer and related computer services (internet access, etc.) have been added as a qualified expense 

allowed to be paid out of a Section 529 education plan. Other allowed expenses include tuition, fees, books, and supplies. 

 

6. A net operating loss (NOL) historically could generally be carried back only 2 years in order to obtain refunds of taxes 

paid in prior years. The tax act expands the NOL carry back period and now allows the taxpayer to elect to carry back a 

NOL generated by an eligible small business 2, 3, 4 or 5 years. An eligible small business is defined as a C Corporation, S 

Corporation, Partnership, or a sole proprietorship that generated average gross receipts of no more than 15 million dollars 

during the 3 year period including the NOL loss year. Effective for tax years ending in 2008, fiscal year businesses also 

can elect to have the NOL carry back options apply to fiscal years that begin in 2008  and end in 2009. 

 

7. The tax act includes a Making Work Pay    tax credit equal to 6.2% on up to $6,452 on a single return and $12,903 on a 

joint return. This equates to approximately a $400 single or $800 joint return tax credit. The credit is phased out for tax-

payers with modified adjusted gross income of $95,000 single and $190,000 joint. Most taxpayers are already receiving 

the benefit of this tax credit in the form of reduced federal tax withholding from their paychecks. 
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Angie Crews, CPA 

 

Angie joined the 

Lexington office of 

Turlington and Com-

pany, L.L.P. in Feb-

ruary 1998 after 

graduation from Appalachian State University with 

a BSBA in Accounting.  She is married to Richard 

Crews and they have two children, Jake , 7 and 

Andrew, 3.  Angie enjoys reading, playing tennis, 

traveling and playing with her children.  She is the 

current treasurer and past president of the Life 

Center as well as an active member of the Charity 

League of Lexington and an active member of Pil-

grim Reformed Church.  Angie has also volun-

teered with the United Way of Davidson County.  

Greg Turlington, 

CPA  

 

Greg joined the Lex-

ington office of 

Turlington and Com-

pany, L.L.P in De-

cember 1998 after graduating from the University 

of North Carolina at Chapel Hill with a BSBA in 

Accounting.  He is married to Laura Turlington  

and is a native of Lexington and a graduate of 

West Davidson High School. In his spare time he 

enjoys playing golf and basketball and watching 

UNC sports. He is a board member of the Lexing-

ton Area Chamber of Commerce and a member of 

the High Point University Business School Advi-

sory Board.  He is the past president of Uptown 

Lexington, Inc.  

Employee Corner  

Continued from Page 1: 

 

8. The tax act includes an Economic Recovery Payment of $250 to anyone receiving social security retirement or social 

security disability, veteranôs compensation or veteranôs pension benefits, railroad retirement, or Supplemental Security 

Income (SSI excluding individuals receiving SSI that are in a Medicaid institution). Taxpayers are eligible for only one 

$250. Checks or wires should go out in the summer of 2009. 

 

9. The $250,000 Section 179 ñdepreciation expense electionò has been extended to December 31, 2009 for calendar year 

taxpayers and to the end of the fiscal year of taxpayers that have fiscal years that begin in 2009. The Section 179 deduc-

tion allows most purchases of new or used equipment/fixed assets with a  tax class life of under 20 years to be expensed 

(if elected by the taxpayer) in the year of purchase up to the $250,000 limitation for business that have less than 

$800,000 of eligible equipment/fixed asset purchases. 

 

10. The Section 168(k) 50% Bonus Depreciation was extended for one year for new qualifying property acquired and 

placed in service during calendar year 2009. Qualifying property is generally property with a depreciable tax life of 20 

years or less such as machinery and equipment, furniture and fixtures, etc. 

 

11. The additional $8,000 bonus depreciation on certain vehicles with a gross vehicle weight of 6,000 pounds or less was 

extended through 2009 in addition to the regular $2,920 depreciation if a car or $3,060 depreciation if a truck or van. 

 

12. Truck, vans and SUVôs with a gross loaded vehicle rating over 6,000 pounds continue to qualify for $25,000 Section 

179 depreciation deduction in addition to the 50% bonus depreciation that was extended through calendar year 2009. The 

balance of the vehicle purchase price is also eligible for the 20% regular depreciation deduction. 

 

13. The government will subsidize (pay for) 65% of an employeeôs COBRA health insurance premiums (for up to nine 

months) for premium periods after February 19, 2009 if the employee was involuntarily terminated after September 1, 

2008 and before January 1, 2010. As a general rule, the employer pays the 65% premium portion and gets reimbursed by 

taking credits on its payroll tax returns.  The subsidy is recaptured on tax returns of single taxpayers with modified ad-

justed gross income over $125,000 or $250,000 for taxpayers filing jointly. 

Robert Biesecker, CPA  

 

 

I want to save for my childôs education, 

what are my options?  

 
One option for saving for your childôs education is a Cover-

dell Education Savings Account.  An individual or other en-

tity is able to make non-deductible contributions up to a 

maximum of $2,000 annually per beneficiary under the age 

of 18.  The amount an individual can contribute is phased out 

as the contributors modified AGI exceeds specified levels.  

Distributions (including account earnings) from a Coverdell 

ESA are tax-free as long as the beneficiaryôs qualified educa-

tion expenses for the year equal or exceed the distributions 

for the year.  The distributions can be used to fund qualified 

elementary, secondary or higher education. 

Another option for saving for a childôs education is a quali-

fied tuition program or 529 plan.  This allows someone to 

contribute to an account for paying for a studentôs qualified 

higher education expenses at an eligible educational institu-

tion.  The contributions cannot exceed the amount necessary 

to provide for the qualified educational expenses of the bene-

ficiary.  NC 529 plans accept contributions until the plan 

balance reaches $382,032.  Contributions to a NC 529 plan 

are also eligible for up to a $2,500 NC tax deduction or 

$5,000 if married filing jointly.  

Rene Dorton  

   ASK THE TAX PROFESSIONAL  

Do you have a question for      ASK THE TAX PROFESSIONAL?   

Email to acrews@turlingtonandcompany.com 

 

Turlington and Company, L.L.P. 

is a member of the Telergee 

Alliance, a national network of 

CPA firms with expertise in the 

telecommunications and elec-

tric industries.  Annually the Alli-

ance presents a CFO and Con-

trollers conference for the Tele-

com industry.  The 2009 Con-

ference will be held at the Wen-

tworth by the Sea, a Marriott 

resort & spa in Newcastle, NH.  

For more information, please 

visit www.telergee.com. 

Did you know ï 
 

 

No required minimum distribution is required 

for calendar year 2009 from individual retire-

ment plans and employer-provided qualified 

retirement plans that are defined contribution 

plans.  The next required minimum required 

distribution is for calendar year 2010.  This 

relief applies both to otherwise required life-

time distributions to employees and IRA own-

ers and to after-death distributions to benefici-

aries. 

 

However, a taxpayer who attained age 70 ½ in 

2008 but chose to wait until April 1, 2009, to 

receive his first required minimum distribution 

(for 2008) still had to make that first RMD by 

April 1, 2009.  But the taxpayer does not have 

to make the otherwise-required minimum dis-

tribution for 2009. 

 

Angie Crews, CPA  


